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Abstract: Mentorship in higher education is valuable in the transition process from doctoral studies
to an academic career. A doctoral degree is insufficient to properly qualify doctoral candidates for
entry into the professional academic space. This paper utilizes a reflective approach to discuss the
role and importance of supervisory mentorship in the transitional process from doctoral student to
academic professional. From the perspective of a PhD student mentee, the paper firstly articulates
an in-depth narrative of the personal challenges, fears and anxieties experienced in negotiating the
convergence of academic and professional development. Secondly, the paper critically discusses the
role of a supervisory mentoring relationship in navigating these difficulties experienced by the
mentee and the importance of supporting the doctoral candidate throughout the process. Finally,
the paper interrogates the importance of dyadic, hierarchical faculty mentoring arrangements to
the transition process from doctoral candidate to academic professional.
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